
What is the next step in your nursing career?
At Stonehill Communities, we want 
you to succeed and are ready to 
help you take the next step in your 
healthcare career.

We can help with scholarships, tuition 
reimbursement, flexible schedules 
that work around class time, 
mentoring, and more.

A non-certified, customer service-driven, cross-trained position that 
assists residents and gains experience and insight into health care

Resident Service Technician

A certified nursing position that assists residents with bathing, dressing, 
eating, ambulating, and other activities of daily living

CNA

A certified nursing position that assists with medication and treatment in 
addition to CNA responsibilities as needed

CMA

CMA acting as a leader within their position and taking on additional 
administrative responsibilities

Starting pay: 6% increase over CMACMA - Level 2

A licensed nurse that provides direct high quality nursing care services 
with possible supervision of other nursing staff

LPN

A licensed nurse that ensures a comprehensive care plan is followed for 
each resident in addition to LPN duties

RN

RN acting as a leader within their position and taking on additional 
administrative responsibilities

Starting pay: 6% increase over RNRN - Level 2

MDS Coordinator - assists with quality of care through charting/reporting
House Supervisor - provides supervision to nursing staff within a unit

MDS Coordinator/House Supervisor

Reports to Director of Nursing and directs all nursing staff within 
multiple units

Salaried positionNurse Manager

LPN acting as a leader within their position and taking on additional 
administrative responsibilities

Starting pay: 6% increase over CMALPN - Level 2

Executive Team member that oversees the Nursing Department and 
guides health care services.

Salaried positionDirector of Nursing

Looking for a change?
Your experience in healthcare 
has given you skills that set 
you up for success in other 
departments. Talk to HR 
about opportunities  
that might be a fit  
for you. 

Advanced Position +$0.50/hour

Shift Differential: +$0.70-$3.00/hour

Weekend Package: 1.5x base rate

House Supervisor Premium: $2.00/hour

1st, 2nd and 3rd shifts

4, 8, and 12-hour shifts

Evening,weekend, and PRN shifts



Stonehill Communities is the Dubuque-
area’s premier provider of senior health 
and wellness services. As a non-profit 
organization, we are driven by a passion 
to provide high quality, innovative services 
rooted in our values of compassion, 
hospitality, stewardship, and reverence. 

Our services include: Independent and 
Assisted Living, Assisted Living Memory 
Care, Long-term Care, Memory Care, 
Palliative/Hospice Care, Post-Acute 
Rehabilitation, Outpatient Therapy, a 
community Wellness Center, and the 
Caregiver Resource Center. 

With a 42-year history of serving the 
community and leadership with an eye 
to the future, our team of nearly 400 
employees is continually building upon a 
legacy of living well.

 Employee Benefits & Culture
Supportive Team Culture
A friendly, welcoming atmosphere, paired with a team that is eager to help makes it easy to feel 
at home and build relationships with co-workers, leaders, and residents.

Leadership Committed to You 
The leadership of Stonehill recognizes that a great team is our greatest strength. Our leader-
ship team takes an active interest in your career path, ensuring resources and opportunities are 
aligned to further your growth.

Industry-Leading Facilities and Equipment
We believe that innovative approaches to health care and your daily work can result in better 
outcomes. Get valuable firsthand experience with the healthcare industry’s latest equipment, 
approaches, and techniques.

Comprehensive Benefits
We offer an attractive benefits package and continually cultivate a workplace atmosphere that is 
supportive, inclusive, fun, and committed to excellence. Benefits include:

• Health insurance with no out of pocket costs 
paid by employee for the first $4,000 in 
medical expenses

• Flexible hours, short shifts, and shifts 
including weekend only shifts

• Dental, vision, life insurance, AD&D, short-
term disability, and identity theft protection

• 401(k) match of 50% of the first 6% an 
employee contributes

• Annual Employee Bonus based on Stonehill 
Team goals

• Scholarships, tuition reimbursement, CNA 
Fast Track program, and Nurse Residency 
Program

• Access to earned pay between paychecks 
within 1 day of worked shifts.
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